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POLICY DEVELOPMENT AND ADVOCACY 1M (rext Foniy:
. / \ Young Innovators
Overall Strategies 9M Program Vision
Young Innovators
2025 YIP Call For H
Human Resource (HRDP) R\ Program Proposal Sustained supply of
+  Support R&D « YIP 2025 Call
o _ege . -
inifiatives M - 2024 YIP Call for for Proposals next generahon
of young researc Proposals «  YIP Pre-
t
hers from proposal Young Innovators . YIPPre- A researchers on IEET
writing up fo Program engagement ctivities H
project ( \ & Promotional a in fhe COUﬂfry
implementation ctivities
5M «  YIP 2023 Call
for Proposals
R&D Technologies Your;’?olg?c?rxmors L e t K
» Potential application for IP znﬁgr%i?s:ol a
and protection of clivities
technology outputs . i
gy euib / T\ ¢ YP2022cal [ mpact \_ /
. . for Proposals
Facilities / Services (IDP) 5M . YP pre}? 2 o 2 5
» Mechanism for easy access engagement
to DOST facilities, services, Young Innovators & Promotional ac /~
and experts for YIP 4.6M Program fivities .
Researchers . »  New YIP Institutions & Researchers
¢ ;'P 202]|CC‘” for /r Engaged (50% increased
Young Innovators Program ergr;oso s : New - no. of approvals)
! SPHERE: An Uia-wideband . re- YIP Institutions & Resear «  Implementation of new support
S&T Policies e e Pasese Sperations engagement & chers Engaged (50% inc program for selected completed YIP
«  Harmonized R & D proposal o ePnippines o Promotional acti L \ reased projects
submission and evaluation picrabeags: A Heouy elolsoi- vifies + New YIP Insfitutions no. of approvals)
with PCIEERD and DOST 3 TrasnBin (nioligent Trash Bin) *  YIP Grantees & Researchers «  Enhancement of the YIP K
DPMIS ronire ore ecrnon Fadiies Engagement to Engaged guidelines/policies,
4 Shock Electrodialysis Apparatus PCIEERD Tiktok (50% increased no. strategies and/or

(SEA)
PROJECT LINGAP LANGHAP: Low- M
cost 3D Printed Air Purifier System
using Agricultural Waste-Based

+ Revision of YIP Guidelines
+ Development of incentive

of approvals)
Implementation of the

Development of
YIP AVP

implementation
mechanism

2022 .

programs for outstanding ¢ oo Memorane (PEM) YIP Roadmap +  Outstanding YIP award
researchers s ocesed *  New YIP Insfitutions & . fNew TupfodrT program Support program for
«  Conduct of Impact Z P Dotecton K Uiling O- \ / Resegrchers Engaged orselecie seIepTed completed YIP
Assessment celings (50% increased no. Of completed YIP projects
S O approvals| projects
Pleurotus ostreatus (Oyster . YIP Roadmap
Mushroom) 1o High Density .
Polyethylene (HDPE) and other + Regional Coverage of
biodegradable polymers
9 Synihesis of nanocellulose from the program
duimnu‘r::szorl:ve(pre;jgrgtvon\om . OUTSTGnding YIP GWCIrd
. Support program for Overall Outcomes
Other aciviies Researchers and selected completed YIP Human Resource

N

of 2020 YIP Call for Proposals
opment of the YIP Compendium
ement of YIP Grantees to NSTW

YIP Forum
Conducting of quarterly virtual project
monitoring

*  New YIP Researchers and institutions

Engaged

*  New Projects on Al, Material Science,
Environment (2 YIP Project approved)
* YIP Compendium of 2017-2019 Project

institutions Engag
ed

YIP Jumpstart
Meeting

YIP Call in DPMIS
YIP projects

projects (ex. Linkage
with industry/ other
research institutes)
Tracking system for YIP
grantees

- e YIP Alumni Club.
featured in Tiktok \
YIP AVP J

Creation of new next generation researchers on IEET

R&D Technologies

10% of technology generated can be assisted for adoption

Facilities / Services

DOST and other facilities provided to YIP researchers

S&T Policies

Enhanced YIP guidelines/policies, strategies and/or implementation mechanism
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POLICY DEVELOPMENT AND ADVOCACY

~

Overall Strategies 30M '
*  Establishment of
+  Quantum new and
Human Resource Computing emerging
+ Development of core / \ . Neuromorphic laboratories and
competenciesin policy 25M Photonics facilities in the
formulation «  Nanofabrication regions under Visiono
+ Provide training on policy . Blockchain for ) IEET °
development both for facility manufacturing
; i and Electronics
researchers and \ «  Air Quality lab .
program/project managers / *  Metal Casting SUSfalned
+  Policy Analysis 2OM Facility
«  Policy Brief/Policy Notes ° DfemeLOpme?f I access Of
«  White Paper . . of Nutraceuticals
«  Guidelines and Policy Fcéi?v%zsr on /Cosmeceutical K / researchers fo
framework +  Creatives on Products HHH
Furniture new deIlIfleS
R&D Technologies +  Creatives on i i
 evelopment of R&D 4 15M N e 2025 and services in
plans/Agenda . nmanne i
+  Setting R&D priorities ) Xﬁ:\'g':ssg’?&?s 20 - the regions
* Esfoblishment of (Nitration/ / « Establishment of new and emerging
+  Facilities / Services Natural explosives lb) \ facilities in the regions
+  Establishment/upgrading of the t‘:”gwiﬁe b +  Establishment of .+ Outstanding IDP Lab and PL
various laboratories/facilities of . Esfgsissshrﬁerﬁ . Quantum Computing + Completed IDP upgraded info NICER
HEIs/SUCs that have R&D Al for Disaster Risk Lab, photonics lab and * New institutions Engaged
i - nanofabrication
framework aligned fo PICEERD Reduction Lab Establishment of metal casting manufacturing/electroni
Sectoral Concerns / \ +  Establishment of facility, Air Quality Lab, Block cs facility
. NoTuroI.Longuoge ‘I OM Mlcroblo\ogy Chain Facility and «  Outstanding IDP Lab
Processing Lab Tesfing Lab nutraceutical/cosmeceutical lab and Project Leader
= Al for Disaster Lob 2022 «  Outstanding IDP Lab and PL +  Completed IDP
*  Microbiology Tesfing Lab +  Green Nanotech -« New Institutions Engaged J upgraded info NICER
*  Metals Additive \ New Institutions J
S&Tlggtglgt)menf of policy Manufacturing +  Establishment of creatives footwear \ Ageges
: facility, furniture facility, and fextile
framework . Esfob\I/ishmenT of Iclbori]’rory on UVS lab Overq" OUtcomeS
» Updating/amendment of S&T and nitration/explosives Human Resource
related guidelines +  Updated IDP Guidelines + Increased number of active researchers in PCIEERD sectoral concerns,
* enabling policies and S&T based * Increased budget allocation per especially in the regions' HEIs/SUCs
national legislation Laboratory + Increased collaboration between/among the industries and the
*  Launching of newly approved HEIs/SUCs with IDP grants in a region or even among regions
«  Access to UIC Language * Nationwide coverage accomplished R&D Technologies
Processing Laboratory, for IbP . ity of R&D outputs from the HEIs/SUCs assisted such that
CSPU Arfificial Intelligence . Outstanding IDP Lab and PL mproved quality o R&D outputs from the I s/SUCs assisted such tha
\ / for DRR laboratory and «  Equipment/facilities database products, technologies, or developed/designed systems are market-
PSU Microbiology Testing (equipment.pcieerd.dost.gov.ph, ready and/or industry-driven
. Lab oneDerful, oneTreat) Facilities / Services
2020 New-nsttotions-Engeaged «  R&D capacity of HEIs/SUCs increased through the IDP
S&T Policies
+  Access to Green Nanotech. Lab's + Policies as aresult of IDP Impact Assessment
facilities/services * Updated/Amended IDP Guidelines
*+  Access to Metals Addifive +  Guidelines for Outstanding IDP Lab and PL

Mfg. Lab's facilities/services « Guidelinesin the use/access of all IDP Facilities and/or Services
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alik Scientist Program (BSP) Roadmap 116M 140M (rext Font): Ongoing Lol
BALIK
BALIK
SCIENTIST PROGRAM
. SCIENTIST PROGRAM
Overall Strategies (
9 / ) 8OM - Balik Scientist for * Balik Scienfist for
62M Horit priority areas aligne
Human Resource BALIK greasyoligned d with the needs
+ Promotional activities to encourage SCIENTIST PROGRAM BALIK with the needs of R&D divisions/cgg Vision:
Filipino scientists to serve and give +  Creative Industry SCIENTIST PROGRAM of nsortia/IDP Sustai .
back to the Philippines and share * Human Security R&D divisions/co S " ustained supply of science and
their knowledge and expertise *  Space - Balik Scientist for nsortia/IDP B:ﬁfgéiefgtgtew technology experts who
- Technical fraining of Host Institutions Technology priority areas are Filipino or foreigner:
and R & D personnel on new Applications aligned with the * Engagement of Efdgé??&gssgﬂom b P .g ers of .
technologies and techniques to + Ofther areas align needs of R&D repatriated Balik k / F”'pmo descent with appropriate
accelerate their R & D igevéllhmthli’e&D Fj\\//lllsjic;ns/consorf Z‘;'g?;';fmm wp expertise to serve our country
. . . a H
. Engogemenf of Balik Scientists ( \ divisions/consorti - Engagement ervisor for PCIEE and accelerate economic
TEo various PCTIEERBD |'C|1<nsd BSPTeTvenTs 43M |0/|D|P - of repatriated development through research
. ngagement of Balik Scientis * Implementation Balik O 5
on PCIEERD Tikfok of BSP Impact Scientist as pro 2 2 and development
A ' Prog
+ Intensive promotion and pre- BALIK SCIENTIST Sselismems \ ram supervisor
engagement activities with potential PROGRAM . r;s;qsgemem of Eor PcéEERDS RE. ( +  Access to BSP
N . . . . roaama
Host Institutions and Balik Scientist . ) repatriated BS as P \ experts engaged in IEET sector
. En t . Biotechnology + Access fo BSP } P
gagement of repatriated BS . Nanofechnolo program exports enaaged *  Balik Scientist engaged
as program supervisor 64M ay supervisor for : !ozsﬁ in IFEET Sed%r 9 as program supervisor for
for PCIEERD's R&D roadmap + Data science PCIEERD's R&.D «  Access to BSP +  Balik Sciefist PCIEERD's R&D roadmap
. roadmap N_°__ BSP Grants-in-Aid Guidelines
BALIK SCIENTIST Ofher areas i experts engaged - BS Achievement Award
R&D Technologies P aligned with engaged in as program ent Awar
ROGRAM the needs of ‘ Roadmap |EET sector supervisor for
+  Submission of R & D project/program| -  Materials science . ggzgﬂ?ggp © 73BSP PCIEERD's R&D
proposal fo DOST or other funding +  Nanotechnology B3P Imoact engagements roadmap
institutions + Energy efficiency P f \ *  Revised *  BS Achievement
L : Assessment +  Acc memorandum Award
R . ess to BSP
+  Availability of new technologies Transportafion experts engage for BSP
in the R & D Institutions that can - Engineering in IEET sector incentives \ J
. +  Analyfical
be applied for technology transfer chemistry . +  BSPImpact +  Repatriated BS
. Esepvgfgrgenftof program for \ Tech fransfer on 202 1 Aéssssssmem g?%(rnoged
ran TAPI's HIRANG ) gram
Pro/CT engagements supervisor for Overall Outcomes
Facilifies / Services K \ ) '(?6;)0”'0‘[ s ':0255525 R&D Human Resource
. Strengthening of the +  Access to BSP pairiate . s P +  50% increase in the number of the Balik Scientist Awardees
research bilifies of the h . experts engaged in engaged as . «  30% increase in the number of Host Institutions assisted
research capabilities of the ost |EET sector program Achievement . ; !
institutions through submission of IDP . BSP expert supervisor for Award *Nationwide coverage of BSP
project proposal for possible funding Access to Balik Scientist engaged in engagements (41) PCIEERD's R&D *  Globalreach of the program
material science, nanotechnology, energy . Knowledge roadmap R&D Technologies
. fficiency, 1, engineering, . i \ ), i i
S&T Policies 2nglff?ccg] c?;:npi)s?rg/ s:gpeecehrngnsfer Tronsferred thru Recommendatio * [FJT.I’OCIUCTIOI:] of new fechnologies from BSP experts
+ Conduct of BSP Impact Assessment + Approved 10 Balik Scientists hosted by BSP includes ngTE ThBeSC?Treer Facilities / Services
. it . research institutions (DLSU, UP DMMME, published € b arnrer *  Expand linka i
Rewsﬁ the BSP entiflements MIRDC, PNRI, UPVTC, EVSU, CSU, TAPI, articles (4) engagement P ge and c.ollqborohlon e'n.goged.tvh'ru BSP experts e
and incentives ad L ) . . + Enhancement of host institution's existing facilities and research capabilities
DU, UP DChE, FEATI, NU, and USTP) Technologies/Projec BS Achievement .
«  Amendment of the guidelines + New 5 BSP host Institutions Engaged (TAP!, is (22), People Award S&T Policies o
«  Development of the supplemental NU, UPVIC, EVSU, and USTP) Servic «  Implementation +  New policies/guidelines based on the BSP Impact Assessment
. - X . Supplemental Balik Scientist Achievement vices f i ienti « A ded BSP Guideli
guidelines and Achievement Award Award guidelines engaged (41) and \ of Balik Scientist mende videlines
guidelines + Three (3) repatriated Balik Scientists facility and Program * Achievement Award Guidelines
« Development of program for : ?;;365;0* lfes_eOfCh institutions on partnerships (BSP) Roadmap + BSP Grants-in-Aid Guidelines
BSP R&D Grant C heeano o9 » developed (6) * Policy on the available support to Balik Scientist after their engagement
ge transferred local capability . Balik S fist .
+  Support to new programs for Balik \ Eut”ﬁmgéci?dlucfe(wo iranings) \ Ache\f'ee;ésm j + Implementation of new BSP roadmap
. . . ublisne rmcles publicarion:
Scientist after their host s) AwWara




HRIDD REGIONAL CONSORTIA ROADMAP
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40M A

Regional Consortia . Regional
Human Resources 40 M Program Consortia Program

* Create new programs to strengthen the
collaboration, capacity and expertise in the region
e Conduct of consultation meetings, Focus Group

g 30M

~

Regional Consortia
Program

.

Program on Regi .
onal Research |
nstitutions (RRI)

Program on Regi
onal Research |
nstitutions (RRI)

40 M (T:ifgﬁgn:\): bone

Not yet
Avadilable

Ongoing

Discussions and pre-engagements meeting , , ‘ fgﬁg( Egggriﬁg * Bxperts Infervent - Experts Interventi Vision: Sustained
+  Capacity Building on project management and §ecmonc1| Consortfia Institutions (RRI) E;\gfgggse%eenr:r;flc on for Scientific the new researchers and
t t through trainings, semi d rogram Engagement e .
i/x:righir;gsagemen rough trainings, seminars an ~ Program on . .IExpferTsSIn.‘rer\T/.(farnT (ExperTISE) (E)?pe%‘TISE) scientists in the region who
Regional Ennggg;efrlwzrr]ﬁl ic . ProleTcP’r Manage +  Project Manage are able to conduct research
. ment Program L
R&D Technologies Research (ExperTISE) ° TR FEeely and development activities

* Open and Directed Call for Regional Research
Institutions
* Provide R&D grants for new researchers and

\

30M

Institutions (RRI)
*  Program on
Experts Intervent

*  Project Manage
ment Program

addressing
regional development goals

institution to increase consortia membership Regional ion for Scientific
+ Creating New Programs for industry-academe and Consortia Engagement / Conducted 2025 Colm
government collaborations Program (ExperTISE) / for Proposal -
* Strengthen Promotions and disseminations of *  Program on + Project Regional Consortia Pr
consortia projects and funding opportunities Regional Management 2 N ogram '
Research Program « Conducted 2024 Call for Proposal — Industries engaged in
Facilities/Services Institutions Regional Consortia Program the ExperTISE Program
Increase access of regional researchers availing DOST (RRI) *  Industries engaged in the ExperTISE Program getner;:ﬁfd R&D
facilities and services . Experts *  Generated R&D Outputs from Regional utputs from
Int fi Research Institutions Grants Regional
- niervention « Consultations for R & D Agenda Research Institutions
$ & T Policies for Scientific - Identified List of New Regional R & D Agenda /| Grants
* Review and Assess the Consortia policies and Engagement Implementation of
guidelines (ExperTISE) Conducted 2023 Call for Proposal - Regional Consortia new list of R & D

* Alignment to DOST DPMIS submission of proposals/
evaluation

. Impler?eﬁtatlon of Evaluation Proposal GwdeThsis

2022

\_ 4 :

Industries engage in the ExperTISE Program

Implemented results of Consortia Impact assessment

Generated R&D Outputs from Regional Research Insfitutions Grants

Conducted consulfation meetings on the list of New R & D Agenda for the Regions

Agenda for the
Consortia

)

10M

Regional Consortia Program
* 16 Regional Consortia

+ Conducted 2022 Call for Proposal — Regional

.202 1 Consortia Program

Overall Outcomes
Human Resource (HRDP)

Implemented the ExperTISE Program = Engagement of industry, academe and government agencies

Developed Researchers Tracking system

Program .
» Implementation of projects under regional priority
areas (Food, Process, ICT, energy)

Increase number of approved R & D of projects and programs
= Increased number of approved R & D projects with industry collaborations

Revitalized . Conducted Consorfia Impact assessment = Increase in the engagement of New Researchers and Institution in the region
+ Trainings / Capacity . Generated R&D Outputs from Regional Research * Increase engagement with industry collaborations in the region
Building Institutions Grants = Enhanced faculty researcher's capability on S&T
» Prioritization of Regional / _ . = Enhanced partnership collaborations thru R&D Initiatives
K R&D Agenda ”2! !2! ! + 2021 Call for Proposal — Regional Consortia R&D Technologies

* Revitalization of Regional Consortia Partners

thru the conduct of Proposal writeshops and - implementation of ExperTISE Program . .Ir.u.:reased new R & D researchers and institutions
other capability Trainings «  Consortia Impact assessment on operations and Facilities/Services N o _
« |dentified list of Priority Areas for Regional organizational structures and projects supported Increased number of researchers availing DOST facilities and services

S & T Policies

Crnhanmrcrad DAalicricae @ Ciriidalinac AfCAancArdi~

Consortia

\- Development of Evaluation Criteria (rubrics)




Human Resource Development Program (HRDP ( \tegen .
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Human Resource
. \ Development
Overall Strategies / \ 20M Program
1 5 M / \ » Visiting Expert
Human Resource 1 8 M Human Resource Research
. Engcgemenf/pre_ w Develogmeni Attachment
engagement of Development Human Resource Program ¢ Lab Grant
potential/interested HRDP Program Development +  Visiting Expert *  Paper
proponents/researchers prior *  Visiting Expert Program «  Research Presentation Vision:
to Call For Proposals (CFPs) *  Research * Visiting Expert Attachment *  Publications . N
«  Sustained support in highly Attachment Research . Lab Grant - Support for To sustain the availability
specialized training / \ : I|;cb Grsnt i Aftachment *  Paper Conference of local talents that will fill
; . aper Presentati * Lab Grant i * RIEETOOL
to increase 10M P ) Presentation . the research and
number of personnel H R on Paper + Publications PROSPPER .
equipped w - Publications Presentation . Supportfor Co - HRDP development requirements
A i - ~ Development Support for Confe + Publications for Quantum i
with highly specialized skills ( \ Pro ram rence . Supportfor . nﬁlri:;\ggl & Support to of the lpdusfry, energy and
8M *  Visiting Expert +  RIEETOOL Conference «  PROSPPER new HRDP emerging technology
R&D Technologies Human Resource * Research *  PROSPPER *  RIEETOOL Support fo new sectors
Attachment - Block Chain - PROSPPER
+ Increased exposure of R & D Development . Lab Grant Trainin Handl HRDP
g ini .
%r?wgt/eeelsfields especially abro rro Vri(:i?n Expert * FPaper + HRDP fg" Quanh?rrn
ad that will eventually be tra . R ? h P Presentation Quantum . Support fo new + Capacity building program for
; i esearc * Publications New HR Proiects k HRDP industry, energy and
nslated fo applied R&D Attachment . Support for B Wi programs \ emerging sectors
roposals < Lab Grant PP «  Training on ging sec
P Paper Conference Project . Capacity + Implementation of new HRDP
- ; ) . * RIEETOOL Management 2023 ildi programs
: gfcnm?hs / Sﬁ]rwces i Presc::-nfqhon . PROSPPER . Progrqgm on %ﬁﬂﬁgﬁﬁrogfg\
Ofrm%PZ?onTes promenen : zz::lr;?r:ihfg?s New HR Projects Master for R & D - Capacity building progra and emerging 7
+  Increased engagement and Conference *  Roundtable on Management / m for industry, energy and sectors
rants to aid component pro Next Generation emerging sectors + Implementation of
9 ponent p * RIEETOOL Researchers ging sec
grams that have a significant Researchers on . Block Chain + Implementation of new new HRDP
exposure and experience Industry, Energy Training HRDP programs programs j
fo novel orfwd gam- Emerging . HRDP for
changing fields along with Technologies - \ Q + Capacity building program conducted on 8
. uvantum
increased end expanded. Opening / component programs under HRDP Overall Outcomes
ﬁ%?i;?l'l greesiglfolffg%;evrv‘{'dcees Opportunities for O + Implementation of new HRDP programs
| o | | IL’Tia(r)r;:iER 202 1 » Training of researchers & project managers on project HUTr?cnrgoessg;rgfp(oHst?eP)of Filipino researchers to different capacity
;o Providing . mgﬁli?frg?;rnnrmmc forR & D Management building opportunities : : p
S&T Policies f Resources, = + Increased engagement of researchers in the in the regions
+ Development of guidelines i . . e d MS and PhD duates in the industry, d i
to increase entitlements and SE;:::?:FES and + Capacity building program @?ﬁfgigy seg?org grachatesinhe Indblly, energy and emerang
benefits for Project-based conducted on 8 component + Capacitate researchers on R & D management
the pool of researchers and Personnel and . programs under HRDP R&D Technologies
personnel N—__Researchers S 2020 * Implementation of new « Increased R & D workforce that are ready to conduct, present and
programs for PCIEERD project extend research initiatives and S&T innovations
. ersonnel - PROSPPER & Facilities / Services
Capacity building on the 6 FRDIEETOOL + Increased use of researchers on DOST and other facilities and services
compqnenf programs under HRDP . SUBDO New Broarams on S & T Policies
Revifalized the research Bl ppk Chai P ? " + New HRDP Policies and Guidelines on highly specialized trainings related
community by creating new HRD oc ain, nexrgeneration to PCIEERD sectors and novel technologies acquired from research

programs (RIEETOOL, PROSPPER) r rchers an ntum attachments and vicitina expnerts



Good Governance through Data Science and Decision Support

System (GODDESS) Roadmap

Overall Strategies

Human Resource

+  Engagement/pre-
engagement of
potential/interested
proponents/researchers
with background in
Data Science and
Analytics prior to Call
For Proposals (CFPs)

+ Strengthen promotions
of Data Science and
Analytics researches
and projects to NGAs
and LGUs that can be a
potential end user of
data-driven
management systems

+ Toexpand GODDESS
projects throughout the
regional level

» Forged partnerships
with the identified
NGAs & LGUs

R&D Technologies

* Increased exposure of
R & D grantees
in novel fields especially
abroad that will eventu
ally be tfranslated to
applied R&D proposals

Facilities / Services

* To promote current and
upcoming data-driven
support systems and
solutions that are ready
for adoption of various
beneficiaries.

S&T Policies

* Development of
guidelines to refocus
the program fo
accommodate and
AdArace real world AAnce

-

~

10M

ODDESS Program

G

SPARTA Program
Development of Data Analytics
and Information System:
Support on Social Welfare
Services for Senior Citizens of
Butuan City

PhilRice Data Analytics Initiative
Development of lloilo Province
Employment Portal and Services
(IPEPS) with Data Analytics
Optimization of Decision
Support System for Effective e-
Governance (ODeSSEE) on
Preemptive Evacuation for Flood
Disaster amidst Covid-19 in
Cagayan Valley

Hundred Islands National Park
Management System:
Implementation of Smart
Tourism

Pangasinan State University
(PSU) with Project Leader: Mr.
Paul Andrew V. Roa

Prescriptive Navigation through
Vision-based Traffic Monitoring
for City of San Fernando, La .

Union
Dagupan City Smart Garbage

Collection & Monitoring System
Development of Urdaneta City

MM okatTeritf-tat £
W=

System

Legend
(Text Font):

Not yet
Avadilable

Ongoing

N

New institutions and partnerships with LGUs and NGAs

( 25M \ GODDESS 2 -
GODDESS 2 - o e
GODDESS 2 - NGAs & LGUs
f \ (Program for Pr
. . ogram e o
/ AN 25M NGAs & LGUs Erg%rom on on Data Sci VISIOn
1 5M Program on Data Science ence & Mainstream the use
GODDESS Science and & Analytics Analytics R
Program Analytics focused for other for Of dCﬂ'G science Clnd
GODDESS * Deployment | on the following NGAS & o analytics in local and
Program of agencies: = / GAs &
. New developed ggé LL&JS—2025 national government
system to . H
S?o?élﬂ?e L CUs and : CoA units and agencies.
on Traffic, EGAS +  Procurement 2024 [ + Implementation of GODDESS
y ew Phase 2
S/grr:rgge Capstone
. ' ject
Tariff \_ projects Y, 2023 - Implementation of GODDESS phase 2
collgchon, « New partnerships with the other
National National government agencies
park e- . (NGAs) & other LGUs
governanc
€ on pre- 2022 »  Support to new program on GODDESS phase 2
empfllve ev » Forged partnerships with the other National
aluation, government agencies (NGAs) & other LGUs
smart
gsm + Deployment of generated beta-version systems Overall Outcomes
ready for deployment .
* Impelementation of new Capstone projects Human Resource (HRDP) . .
* Increased exposure and training of Filipino researchers that
' ' ' can be agents for data analytics projects for LGUs & NGAs.
* Implementation of Capstone projects on Traffic * Increase academe-partnership in LGUs
monitoring system, Garbage system, Tariff collection, e- o R&D Technologies
go:ernonce on pre-emptive evaluation, smart tourism + Increase generation of R & D project proposals related to
system

data science and analytics.
. Facilities / Services (IDP)

02

* Increased data analytics system adoptable to the needs of

(l

SPARTA learners

Supported projects on data analytics such as Senior Cifizen
welfare services (FSUU), PhilRice, OCD Region 2, lloilo LGU
» Capstone projects from Learning-at-scale and

partners
. S&T Policies
* Improved policies on academic linkages in the
Regions, Industries, LGUs, LGA as target partners in terms of
data science and analytics solutions.




